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We continue to expand on our Future Females in
Engineering Programme; aimed at developing talented
women from within our organisation in engineering
roles. This initiative provides mentorship, professional
development opportunities, and a supportive network
to empower and advance the careers of women in
engineering.

We have implemented an attraction and retention
strategy for greater diversity, focusing on accelerating

We have expanded our High School STEM Internship
program to four additional partner schools to give young
people the confidence to succeed in science, technology,
engineering and math and inspire them to pursue STEM
related careers.

This report shows the gender pay data that Abbott Ireland is required to publish
according to the Gender Pay Gap Information Act 2021. This data is based on
the snapshot date of 22 June 2023.



